WELCOME
FAMILIES & FRIENDS

TO OUR
MARCH 24th, 2022 VIRTUAL

PARENT LEADERSHIP COUNCIL MEETING




I’'M YOUR PARENT COORDINATOR
MS. MELODY PINK

I'm available to you
onday - Thursday 9am- 2pm. I'm available to
meet with families via Google Meets. Jus
email me & I will schedule an appointment.

REMEMBER TO CHECK YOUR EMAILS FOR

SPECIAL RESOURCE PACKETS FROM ME,
PLC NEWS, SCHOOL UPDATES AND MORE...




Ramirez

English and Spanish
interpretation available!
N

Q;‘A
Reactions Interpretation




PLC PRESIDENT
CHERYL MCFADDEN




IRTUAL HOUSEKEEPING RULES

*Please Do Not Click Present or Hook your Screen to the
(It Interferes with the Presentation)

+Please Type your Name, Scholar’s grade in the Comment Section fo

Attendance

** Families on the phone please email Ms. Pink your name, scholar’s

g to the

+NOTE: This PLC Virtual Meeting will be recorded & posted on o



mailto:plc@thewcs.org

THE WICK

Our Presenter: Mr. Juan Ramos
Executive Director

Wick Against Violence Program.

THE
NEIGHBORHOOD
SAFETY
COALITION

A COMMUNITY
CENTERED RESPONSE
TO ENDING GUN AND
COMMUNITY
VIOLENCE.

Southside United HDFC and Founder The



* The Wick Against Violence was created in 2017 as a program/initiative of the
Neighborhood Safety Coalition under the umbrella of Southside united HDFC - Los Sures
a long-time community housing and social services agency. The local community,
specifically Bushwick and Borinquen houses at the time were experiencing an uptic
gun violence and killings. Together with the Bushwick Houses RA and other comm
stakeholders our organization and the RA decided to join forces and develop a
to the violence. Through this effort the The Neighborhood Safety Coalition

created. The NSC works closely with local organizations, neighborhood
stors, communlty residents and other stakeholders to engage in

mit a shooting or be V|ct|ms of shootlngs The prog




“The Wick Against Violence” program is a community-based effort to reduce

shootings and killings and challenge violence in all its forms. Staff work toward
challenging gun violence from occurring in the program target areas by mediatini
conflicts that may end in gun violence and acting as peer counselors/mentor
men and women who are at risk of perpetrating or being victimized by viol
The Wick staff works closely with neighborhood leaders, residents, '
community-based partners, and businesses to promote visible and
' essagmg agalnst gun violence, orgamzmg and actlvatmg resi




1- Detect and interrupt potentially violent conflicts

¢ Trained violence interrupters and outreach workers
prevent shootings by identifying and mediating
potentially lethal conflicts in the community and
following up to ensure that the conflict does not
reignite.

®* Prevent Retaliations — Whenever a shooting
happens, trained workers immediately work in the
)mmunity and at the hospital to cool down emotions
revent retaliations — working with the victims,
ily of the victim, and anyone else who

* Mediate Ongoing Conflicts — Workers identify

become

ongoing conflicts by talking to key people in the

community about ongoing disputes, recent 4
arrests, recent prison releases, and other
situations and use mediation techniques tc
resolve them peacefully. '

Keep Conflicts ‘Cool’ — Wo
conflicts for as long as n
months, to ensure i






2. Identify and work with highest

Potential(Risk)Little resourced individuals. * Change Behaviors — Workers engage with high-risk
individuals to convince them to reject the use of

*Trained, culturally-appropriate outreach workers work with violence by discussing the cost and consequence
the highest risk to make them less likely to commit violence violence and teaching alternative responses to

by meeting them where they are at, talking to them about the situations.

costs of using violence, and helping them to obtain the social

services they need — such as job training and drug treatment. * Provide a case management plan

*Access Highest potential (Risk) Little resourced— develop a caseload of clients

Workers utilize their trust with high-risk individuals to
stablish contact, develop relationships, begin to work with
ole most likely to be involved in violence.

intensively seeing clients s
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3. Mobilize the community to change ¢ Organize Community — Workers coordinate

norms with existing and establish new block clubs,
*Workers engage leaders in the community as tenant councils, and neighborhood
well as community residents, local business

owners, faith leaders, service providers, and

the high risk, conveying the message that the 9%
residegnts, groups, a¥1d%he commur?ity do not * Spread Positive Norms — Progre
support the use of violence. distributes materials and hc

convey the message

associations to assist




AGAINST
VIOLENCE




4. Hospital Response and Follow Up

*The Neighborhood Safety Coalition partners
with local hospital trauma centers to provide
a comprehensive response whenever a
gunshot, stabbing, or blunt trauma victim
arrives at the hospital. Program staff
intervene during the critical window after a

~ violent incident to prevent retaliation and

the cycle of violence.




*The Neighborhood Safety Coalition’s core IN ORDER TO MOBILIZE WE MUST UNDERSTAND
mission is to reduce gun violence and killings. THAT WE CANNOT :
We also understand that violence come in many
forms, and we have used our approach to
respond to all forms of violence including :

ISSUE DRIVEN

JUSTIFY VIOLENCE
*Domestic violence

*Gender-based violence
*Hate Crimes
Gang violence

BLAME VICTIMS

*We also must underst:
violence may be vi



Wrap Around Supportive Services

*School Conflict Mediation: The school-based conflict
mediation component is designed to provide culturally
competent programming to at-risk youth to reduce the
likelihood of their involvement in violence in their school
and community while increasing their attendance,
academic progress, and other social measures. The
program includes school-wide activities to assist in
changing culture around violence and to assist schools
in their response to incidents that occur in the school or
- community.

* Therapeutic Mental Health Services: Therapeutic mental health

services are offered and designed to provide culturally
competent therapeutic support to children, youth, and families
impacted by gun violence by improving resilience, network
support, and building skills in self-management and self-car

Legal Services: Cure Violence participants receive sug
the Legal Aid Society such as how to identify a Ie :
and substantive legal issues such as criminal lav
family, employment issues, what to do post-
hidden civil consequences of a crimina
representation is provided as need

Anti- Gun Violence Emplo
V|olence Empl me




MMUNITY CANVASS
AGAINST HATE CRIMES

Remind community of the violence tha ) 3 Understand violent trends impacting our

took place and reclaim our shared messaging. Community and participant community and respond in a timely manner in
spaces impacted by the violence. events. order to interrupt and challenge the behavior.







®The art of the show
® Inability to deal with pain (trauma) and disappointment
® Create a lasting and chilling effect with use of violence
® Are used to being kicked out and not wanted in places

g with high tolerance for pain



Juan Ramos

Executive Director
Southside United
HDFC and Founder
The Wick Against

/ Violence Program.




LU { SPECIAL MESSAGE FROM OUR
WCHS SAFETY & FACILITIES MANAGER
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The State University of New York

Brooklyn Educational Opportunity Center

Administered by New York City College of Technology



BEOC OVERVIEW

* Funded by New York State

* Administered by New York City College of
Technology

* Founded in 1966

* Serves up to 1,600 students annually

» Offers tuition-free academic, career, and
short-term training programs




EOC ELIGIBILITY REQUIREMENTS

v/ Be 18+ years of age or 17 years of age with a high school diploma
v/ Be a U.S. citizen, permanent resident, or refugee

v/ Be a resident of New York State for at least one year

v/ Have low to moderate income

v/ HSE/HS diploma required for career and college prep

v/ Have fewer than 33 college credits

*HSD/GED not required for ESOL or HSE applicants.
Strongly recommended for OSHA & SGT.



Academic Program

Program Length

Start Date

English for Speakers of Other Languages 12-30 weeks Evening March 31, 2022
High School Equivalency 15-45 weeks Day/Evening March 31, 2022
College Preparation 7.5-15 weeks Day March 31, 2022
Medical Assisting 30 weeks Day Fall 2022
Medical Billing and Coding 15 weeks Evening Fall 2022
Office Administrative Professional 15 weeks Evening March 31, 2022
Direct Support Professional 7.5 weeks Day March 31, 2022
Tourism and Hospitality Operations 15 weeks Evening June 2022

Medical E-Records and Office Administration

Suspended for Spring 2022

Short-Term Training Program Length Program Time Start Date
OSHA 40 Certification 2 weeks Day April 4, 2022
Security Guard Training 2 weeks Day May 2, 2022




CERTIFICATIONS

Career Program Certificate

* Certified Clinical Medical Assistant*
* Certified EKG/ECG Technician

e Certified Phlebotomy Technician

* Microsoft Office Specialist*

Medical Assisting

e Certified Billing and Coding Specialist*

Medical Billing and Coding * Certified Electronic Health Records Specialist

Office Administrative Professional * Microsoft Office Specialist*

* Strategies for Crisis Intervention and Prevention*
Direct Support Professional * CPR and First Aid*
* Approved Medication Administration Personnel*

Hospitality and Restaurant Management*
Customer Service*
ServSafe®* (Food Safety)

Tourism and Hospitality Operations

*BEOC covers cost of certificate



STUDENT SUPPORT SERVICES

* Advisement Center

* Career Center

* Learning Resources Center
 Official TASC Testing

* College Connections Initiative*
e ATTAIN Lab*

*Services currently available to students, alumni and community.
There is no-cost for BEOC services



ENROLLMENT PROCESS

Step 1: Review EOC eligibility requirements at www.sunybeoc.org
Step 2: Complete online admission application at www.sunybeoc.org
Step 3: Attend enrollment session & submit required documents
Step 4: Take online placement test

Step 5: Admission decision/notification

Only applicants with complete applications, documents, and test scores will be
considered for admission to programes.


http://www.sunybeoc.org
http://www.sunybeoc.org

Questions s

Answers




Applicants must provide at least one form of documentation from each of the following

areas:

INCOME:

* Federal 1040/1040-SR Tax Return pg. 1 & pg. 2

* Supplemental Security Income (SSI)

* HRA Budget Letter

* Social Security Benefits print out

* |IRS Transcript or non-filers statement

* Documentation from county department of social
services (e.g. Children Services)

IDENTIFICATION:

*NYS Driver’s License or Non-Driver’s ID*

*NYS Benefit Card WITH Photo

eNYC ID Card (plus copy of Birth Certificate)

ePermanent Resident Card* (plus proof of NYS residency)
eUS Passport (plus proof of NYS residency)

*All permanent residents must submit a copy of Permanent
Resident Card.

EDUCATION:

* High School Diploma (HSD) or Transcript

» Official GED Diploma, Test Scores or HSE/TASC Diploma

* CUNY ACT Scores and HSD or GED required for College
Prep Applications only*

* Academic Dismissal Letter from College or University for
College Prep applicants only

*Copies of College Transcript may be requested

NYS RESIDENCY:

* NYS Motor Vehicle registration

* Proof of ownership of NYS real estate property
* Lease for property in NYS

¢ NYS Tax Return (2020)

* NYS Driver’s License or Non-Driver’s ID

Copy of current resume is highly recommended.




CONTACT US!

Follow, like and share! Contact Information:

@ SUNY BEOC Phone:

718-802-3344

2 @ suny Beoc
Email:
admissions@beoc.cuny.edu

Fax:

n @ SUNY BEOC 718-802-3331
Website:

m @ SUNY Brooklyn Educational Opportunity www.sunybeoc.org

Center


mailto:admissions@beoc.cuny.edu
http://www.sunybeoc.org

THANK YOU!

BROOKLYN @




DIRECTIONS

Located in Downtown Brooklyn
111 Livingston Street
Brooklyn, NY 11201
(enter on Boerum Place)

By Train By Bus
A, C, F, R to Jay Street-Metro Tech B25, B26, B38, B41, B51, B52, B54, B57,
2,3,4,5 to Borough Hall B61, or B67 to Downtown Brooklyn

G to Hoyt-Schermerhorn






PARENT LEADERSHIP COUNCIL
PLC

NEXT PLC MEETING APRIL 28TH @ 6PM
SPECIAL GUEST SPEAKERS

BUILDING BEATS

DJ’ing, mixing, blending, cutting, scratching, using sound FX and
more. Students in the program can earn income working as a DJ.

BUILDING BEATS

STEM FROM DANCE

STEM stands for Science, Technology, Engineering and Math. Black
and Latina women make up only 4% of the STEM workforce. —
STEM FROM DANCE uses dance to empower, educate, and ' l
encourage girls as our next generation of engineers, scientists,

and techies. Students build their confidence through dance and
[’,«STEM create challenging, technology-infused performances — ultimately | =
AL flombance  building the skills needed for a future in STEM. They will speak
: about their FREE Summer Program “GIRLS RISE UP” B




ATTENTION 12TH GRADE PARENTS

IT’'S TIME FOR THE PROM

PROM DATE! rounpe s

QUESTIONS CONTACT
Ms. CHARISSE JOHNSON

J U N E 2N D y y cjohnson@thewcs.org

Pay by zelle kfernandez@thewcs.org or
bring a money order to Ms. Johnson in RM 421

PROMDUES $175 0+ + ¢ o
DEADLINE ISAPRILSTH = -




BUILDING YOUR SCHOLAR’S RESUME ngNTERNSHlP WORKSHOP SERIES
WITH PLC PRESIDENT CHERYL MCFADDEN

Next Workshop  April #1 Mar 1: Goal Setting & Job Search
12th @ 4pm

#2: Mar 22: Resume & Cover Letter Writing

All workshops are
#3: Apr 12: Interviews: What to Do Before, During

and After the Interview
#4: May 3: Do's and Don'ts of your Next Internship
#5: May 24: Time Management & Productivity
#6: Jun 14: Communication and Building

Confidence

TIME: TUESDAYS, 4PM - 5PM
WHERE: ZOOM LIVE

TO REGISTER PLEASE VISIT: p—
~ BELIEVEANDINSPIRE.ORG/REGISTRATION



Q‘actlce 4 BUILDING YOUR SCHOLAR’S RESUME
Q. WITH PLC PRESIDENT CHERYL MCFADDEN

S YOUTH = JOIN A YOUTH LEADERSHIP COUNCIL

LEADERSHIP
COUNCILS NYC Youth Leadership Councils
%

%4 Voice C NYC Youth Leadership Councils (YLCs) are a network of youth groups
focused on policy, practice, and advocacy to make local change
happen.

Apply at Growing up NYC Your scholar’s voice can make a difference in your community.

) . . YLC members create solutions for:
https://growingupnyc.cityofnewyork.us/

Advocating for mental health support and resources

Preventing gun violence in communities

Influencing citywide environmental sustainability awareness initiatives
Encouraging nutritious diets and healthy lifestyles

Connecting youth to digital resources for research and advocacy
Using art as a tool for social action

And more

Search for YLC

C Search... @)

Growing Up

NYC



https://growingupnyc.cityofnewyork.us/

BUILDING YOUR SCHOLAR’S RESUME
WITH PLC PRESIDENT CHERYL MCFADDEN

IALLSTARCODE«%%

The FREE 2022 Summer Intensive will take place July 11 through August 19, Monday through
Friday for live Zoom sessions scheduled between 9am to 5 pm EST

Applications are open from January 5, 2022 to April 15, 2022
YOU CAN CRACK THE CODE

THE ALL STAR CODE SUMMER INTENSIVE
FREE SIX-WEEK PROGRAM
4 e o

To Sign up
https://allstarcode.org/

FOR MORE INFORMATION: ALLSTARCODE.ORG/APPLY

ALL STAR

CHODE

The Summer Intensive is All Star Code's flagship program,
featuring both technical web development skills as well as essential career
skills. Personal laptops and hotspots are provided to every student



The summer is a good time for scholars to build their resume for jobs and college
applications. Programs are accepting applications now for the summer.

Working Papers
( Note: You Must have an up to date medical & Immunizations from your scholar’s doctor)
ALL SCHOLARS AGE 14 - 17 MUST HAVE WORKING PAPERS TO WORK
Please contact Ms. Allison Witkowski in the office at awitkowski@thewcs.org.
For more information on WORKING PAPERS go to :https://www.schools.nyc.gov
e If you need to submit a doctor’s note for an excused absence,change your personal
information like phone number , home or email address.

Please contact Ms. Allison Witkowski in the office at awitkowski@thewcs.org.

e If you need a copy of your scholars Transcript. Please email your scholar’s grade level

Guidance Counselor or Ms. Cooper at ecooper@thewcs.org.
You may need a transcript for scholar programs.


mailto:ecooper@thewcs.org

EACH OUT IF YOU NEED HELP WITH YOUR SCHOLAR'S GRADES AND MENTAL HEALTH

9th Grade Mr. Nguyen bnguyen@thewcs.org
10th Grade Ms. Helliger ahelliger@thewcs.org

11th Grade Bailey-Douglas shaileydouglas@thewcs.org

Sy

\12th Grade Ms. Martin smartin@thewcs.org /




COMMUNITY RESOURCES WITH MS. PINK

Assemblywoman
Maritza Davila

Supported by:
congresswoman Nydia M. Velazquez Senator Julia Salazar
Brooklyn Borough President Antonio Reynoso
Councilwoman Jennifer Gutierrez  Councilwoman Sandy Nurse
District Leader Samuel Nermir Olivares

CAREER JOB FAIR

SATURDAY, APRIL 2, 2022 | 12:30PM - 3:30PM
RISEBORO’'S YOUTH CENTER
ROOM: GYMNASIUM
1474 GATES AVENUE
BROOKLYN, NY 11237

Thank you to
RiseBoro
COMMUNITY PARTNERSHIP

for hosting this event.

To RSVP or for more information please email:
lopeze@nyassembly.gov or call: 718-443-1205

Asambleista
Maritza Davila

Apoyado por: = \/@Mw
Congresista Nydia M. Velazquez - Senadora Julia Salazar L

Presidente del Distrito de Brookiyn Antonio Reynoso
Concejala Jennifer Gutierrez - Goncejala Sandy Nurse

Lider de Distrito Samuel Nermir Olivares oo pommis—
SABADO, 2 DE ABRIL, 2022 | 12:30PM - 3:30PM . M

CENTRO JUVENIL DE RISEBORO 2
EN EL GIMNASIO

1474 GATES AVENUE
BROOKLYN, NY 11237 ))oAL Lo

Gracias a N~ wv—

RiseBoro ~
COMMUNITY PARTNERSHIP

por alojar este evento.

Para RSVP o para mas informacién por favor envie un correo
electrénico: lopeze@nyassembly.gov o llame: 718-443-1205



summer N
Youth NIWE s | 0g0e® "SRR
F)%%Ilpavr{lnent NYC.GOV/SYEP - 1.800.246.4646

Development

ovc

Y @NYCYOUTH l"_

WhaT IS SYEP?Summer Youth Employment Program (SYEP) is the nation's largest youth employment program, connecting NYC youth between the

ages of 14 and 24 with career exploration opportunities and paid work experience each summer.Participants have the opportunity to explore their inferests
and career pathways. develop workplace skills and engage in learning experiences that help in developing their social. civic and leadership skills.By
participating in structured project and work-based opportunities, NYC youth are better prepared for careers of the future.

Special programming available for NYC youth through various service options:

e  NYCTeens aged 1415 learn about career opportunities and make a difference in their communities through paid project-based activities

e  Young people aged 16-21improve their work readiness skills and explore career pathways through paid summer jobs in a variety of industries
throughout NYC

e  Young adults aged 22-24 who face employment barriers or reside in NYCHA development may be eligible for special programming



N 2022 Summer Youth Employment
ez What the Program Offers?  Program

Are you interested in a paid

summer #Job or internship? SYEP
Q || &4 || & || (W offers NYC youth between the ages
Work-Readiness  Project-Based Financial Literacy Summer Of 1L| and QLl a Va|uab|e paid
W Gy m - o summer job for up fo six weeks
Who Can Apply? Visit nyc.gov/SYEP and apply online

fodayl DEADLINE APRIL 22ND, 2022

PLEASE NOTE: Internet access is required to
e Must reside within the five boroughs of New York City participate in SYEP. Please let your

e Young people Ages -24 provider know if you do not have an
« Be legally allowed to work in the United Stateg  ernet connected device including a
smartphone, iPad, or computer
* Some service opfions have additional eligibility requirements.

SYEP is open fo NYC youth who meet the following requirements*:


https://www1.nyc.gov/site/dycd/services/jobs-internships/summer-youth-employment-program-syep.page
https://application.nycsyep.com/
https://application.nycsyep.com/

[NeON Works] College and Career Fair (For Young Adults in
Bed-Stuy)

Apr 8, 2pm to 5pm 1406 Fulton Street Restoration Plaza, Brooklyn

NeON Works Bed-Stuy has partnered with educational institutions and job training
programs to bring the resources right to you! Join us to speak with representatives
from a number of community organizations including Kingsborough Community
College, KindWork, Marcy Lab School, Campaign Against Hunger, John Jay

Insfitute for Justice and Oppoﬂunily, Workforce 1. and more. Encouraged NEIGHBORS IN ACTION PRESENTS

§ i} L COLLEGE AND
participants are ages 16-24,ving n Bed-Stuy, or are on probation and fiving CAREER FAIR 2022

anywhere In Brooklyn To register, 9o to https:tinyurl com/neonworksevent

Find the path that you want to take. This is an
excellent opportunity to explore options in
construction, catering, and other industries of
interest!

=¥ FORCE
ga %‘:‘ work: Orct @)

KINGSBOROUGH




* £ MARCY LAB

The MARCY LAB is a non-profit post-secondary school based in Brooklyn, NY. We offer a 12-month, full-time computer
science program designed to prepare recent high school graduates from underrepresented backgrounds for full-time
careers in software engineering. The MARCY LAB is an alternative to traditional higher education for students who
face financial barriers or for those who are simply looking for a unique experience better suited to their interests.

After one year, Marcy Lab School graduates earn an average salary of approximately $106,000 per year to write
software for companies, for example, Samsung, Spotify, and Squarespace. The MARCY LAB

can offer this opportunity free of cost to students thanks to the generous support of the Bedford Stuyvesan
Restoration Corporation.

Their fall cohort application is officially open! This Fellowship will run from September 12, 2022, thru September 8,
2023. We are looking for students who meet the following eligibility criteria:

e You must possess a high school diploma (or equivalent)

e You are between the of ages 18 and 24

e You do not possess a bachelor's degree or higher

e You must be legally authorized to work in the United States Va

e You can commit to one year of full-time study. Interested students can fill out an interest form a
marcylabschool.org/apply -This will lead them to the application via a private email.

w2 ®  aoam  w ww . g 2 ® e, 7 1 - T Y




PLC MARCH RAFFLE DRAWING!!




PARENT LEADERSHIP COUNCIL MARCH RAFFLE
DINNER ON THE PLC RAFFLE

SUBWAY
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OUTBACK

STEAKHOUSE®

CHOOSE YOUR GIFT $50 CARD

https://wheelofnames.com/bxj-46w


https://wheelofnames.com/bxj-46w
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Thanks!

Do you have any questions?

PLEASE REACH OUT TO USIF YOU
HAVE ANY QUESTIONS OR CONCERNS
AT:



http://bit.ly/2Tynxth
http://bit.ly/2TyoMsr
http://bit.ly/2TtBDfr

